International Journal of Advanced Nursing Education and Research
Vol.5, No.1 (2020), pp.91-96
http://dx.doi.org/10.21742/ijaner.2020.5.1.11

Investigation and Analysis of Nursing Intern’s Willingness to
Practice in Pediatrics

Kokula Krishna Hari Kunasekaran® and Wang Min®

!Association of Scientists, Developers, and Faculties (ASDF), United Kingdom
?Department of Nursing, Mudanjiang Medical University, China
'prm@kokulakrishnaharik.in, “wangminmyy1966@163.com

Abstract

In pediatrics, nursing interns are an essential reserve force for nursing work. The
willingness to practice in pediatrics is vital to the effect of nursing on the future development
of pediatrics. This study selected 216 pediatric nursing interns as the study samples and
investigated their pediatric nursing cognition and pediatric nursing willingness. The survey
confirmed that 260% of the interns agreed that pediatric nursing has the following Features:
pediatric nursing requires high professional technical ability, communication and
coordination ability of practitioners, heavy workload and pressure, and pediatric nursing
staff is in short supply, but professional development space is enormous. Among 216 interns,
182 (84.26%) are willing to take up nursing work after graduation, of which 73 (33.8%) are
eager to do pediatric nursing work. The research results indicate that nursing managers
should take measures to improve the pediatric nursing practice environment, improve the
salary and treatment of pediatric nursing staff, carry out pediatric communication skills
training and situational exercises for nursing interns, improve their ability to deal with
various communication scenarios and prepare for the transition of pediatric nursing practice
for interns.
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1. Introduction

Pediatric nursing work is complex and challenging. The high requirements for nursing
technology, the high expectations of parents, and the problematic communication between
doctors and patients bring risks and challenges that are different from other clinical
departments for daily nursing work. The shortage, turnover, and high turnover rate of
pediatric nursing staff also bring significant challenges to the development of pediatric
nursing [1][2]. Nursing students are the main reserve force for nursing staff. Investigating the
perception of nursing interns on pediatric nursing work and their willingness to engage in
pediatric nursing work in the future will help to discover the problems and confusion they
face in pediatric nursing practice. The teachers provide the basis for teaching according to
their aptitude and personalized guidance and finally realize the cultivation and reserve of
pediatric nursing talents.

Avrticle History:
Received (December 10, 2019), Review Result (January 18, 2020), Accepted (March 2, 2020)

Print ISSN: 2207-3981, elSSN: 2207-3159 [JANER



Investigation and Analysis of Nursing Intern’s Willingness to Practice in Pediatrics

2. Sample and Method

2.1. Sample of research

Two hundred sixteen nursing interns who graduated in 2018 and practiced in medical
institutions were selected as the research sample. The inclusion criteria are as follows:
graduated in 2018, completed the school’s professional theoretical courses, had internship
experience in two or more departments of hospitals above level two, and had internship time
in pediatrics two weeks and above.

Exclusion criteria: The questionnaire did not provide the name of the internship hospital or
the duration of the pediatric internship, except for pediatrics, who did not participate in the
rotation of nursing practice in other departments; the pediatric internship time was less than
one week.

2.2. Survey Method

2.2.1. Survey tools

The researchers designed and compiled the questionnaire “Nursing Intern Pediatric
Cognition and Practical Willingness Survey” by consulting relevant literature and nursing
textbooks. They revised it through repeated certification and preliminary experiments by
nursing education experts.

The questionnaire consists of three parts:

(1) Basic information
The basic information includes gender, education, grade of internship hospital, pediatric
internship time, and internship department other than pediatrics.

(2) Pediatric nursing cognitive questionnaire

It comprises two parts: pediatric nursing content recognition and pediatric nursing work
Feature recognition. Pediatric nursing content recognition includes selecting pediatric nursing
coverage content (multiple choice questions), pediatric nurse role ranking, pediatric nursing
skill requirement ranking, and priority ranking of pediatric nursing principles.

The Features of pediatric nursing work include workload, work pressure, noisy workplace,
level of violence, medical exposure risk, doctor-patient disputes, technical requirements,
communication and coordination ability, staff shortage, salary and treatment, career
achievement, and career future.

The development space has 12 dimensions, adopting the Liter 5-level scoring method. The
lowest degree is 1 point, and the highest is 5 points.

(3) Questionnaire of pediatric nursing willingness to practice
Investigate whether interns are willing to work in nursing after graduation and whether
they are willing to work in pediatric nursing.

2.2.2. Data Collection

Use the questionnaire star to create an electronic version of the questionnaire, and train the
nursing teachers and interns of the researcher’s unit to conduct initial training on the purpose
and filling method of the questionnaire. The questionnaire method was snowball sampling
among the interns.
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Questionnaire quality control method: note the questionnaire response notes, and the
respondents fill in the questionnaire anonymously to ensure the information is accurate and
effective. Different medical institutions designate a survey team leader responsible for
forwarding, filling out, and quality control of the questionnaire. Each questionnaire entry is
set as a mandatory option, and there are missing items that cannot be submitted.

A total of 243 questionnaires were distributed, and 243 questionnaires were recovered,
including 216 valid questionnaires.

2.3. Statistical processing

The questionnaire software exports Excel data, establishes the original database, conducts
quality check and missing value analysis, data analysis, and chart drawing adopt SPSS18.0
statistical software, continuous variables are described in the form of mean * standard
deviation, and nominal variables are described in frequency and percentage.

3. Results

3.1. Information on 216 nursing interns

The information of 216 nursing inters is collected in [Table 1]. Females accounted for the
vast majority of 90.28%. For the current education information, college students account for
the majority at 65.28%, and undergraduates account for 32.87%. Most internships have an
internship period of 4 weeks (60.65%) or more (29.17%). The number of second-level and
third-level hospitals is similar.

Table 1. Information of 216 nursing interns

Item Sample number Percentage (%)
Gender Male 21 9.72
Female 195 90.28
Undergraduate 71 32.87
Current Education College 141 65.28
Technical secondary school 4 1.85
2 9 4.17
Pediatric internship time 3 13 6.02
(weeks) 4 131 60.65
>4 63 29.17
Internship hospital level Secgnd-level hospital 68 31.48
Third-level hospital 148 68.52
Number of internships 1-4 4 34.26
in other departments 56 % 43.98
>6 47 21.76

3.2. Pediatric nursing cognition

3.2.1. Cognition of the content of pediatric nursing specialty

In terms of pediatric nursing coverage, in addition to routine childhood disease protection,
95% of interns think they should pay attention to children’s growth and development, 96%
believe they need to pay attention to child feeding, and 94% believe that children ‘s physical
and mental health should also be emphasized.
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In terms of the role of pediatric nurses, each intern ranks the role of pediatric nurses
according to their importance. The number 1 indicates the first importance, and so on. Finally,
the sequence number of each role is added together. The smaller the sum of the serial number
values, the higher the importance of the role.

Ultimately, the pediatric intern thinks that the nursing role is ranked in order of care
planner, professional caregiver, health educator, health coordinator, nursing researcher,
children, and their spokesperson for the family.

The order of importance in terms of pediatric nursing skills is ideological and moral quality,
scientific and cultural quality, professional skill quality, and physical and mental quality.

The order of importance in terms of pediatric nursing principles is to implement holistic
physical and mental care, reduce trauma and pain, focus on children and families, abide by
laws and ethics, and multidisciplinary collaborative care.

3.2.2. Cognition of the Features of pediatric nursing work

The survey confirmed that >60% of the interns agreed that pediatric nursing has the
following Features: pediatric nursing requires high professional technical ability,
communication and coordination ability of practitioners, heavy workload and pressure, and
pediatric nursing staff is in short supply, but professional development space is enormous. Its
cognitive scores are shown in [Table 2].

Table 2. 216 Interns’ Cognitive Rating of Pediatric Nursing Work Features

Feature Score Feature Score
Workload 4.15+0.97 Skills requirement 4.61+0.71
Working pressure 4.16+0.91 Comm_unlt_:atlon_and 4.50+0.68

coordination skills

Noisy 3.78+1.21 Staff shortage 4.19+0.85
Level of violence 3.02+1.32 Remuneration 2.91+1.73
Medical exposure risk 3.64+1.01 Career accomplishment 3.68+1.02
Doctor-patient dispute 3.98+1.18 Future development space 3.69+0.89

3.3. Practice willingness of pediatric nursing

Among 216 interns, 182 (84.26%) are willing to take up nursing work after graduation, of
which 73 (33.8%) are willing to do pediatric nursing work.

4. Discussion

The findings of this research show that most nursing interns agree that pediatric nursing
work is rich in content. In addition to disease prevention, it also includes children’s physical
and mental health, growth and development, and feeding. Pediatric nurses play multiple roles
in pediatric nursing, and the importance of various roles in the same work scene is different,
and there is no unified standard answer. The results of nurse role ranking suggest that the
importance of nursing planners is before professional caregivers, indicating that interns in this
study can systematically view nursing work from the perspective of nursing management and
health management rather than pure nursing services, suggesting their nursing philosophy
promotion. In ranking the importance of pediatric nursing skills requirements, ideological and
moral qualities, and scientific and cultural qualities prioritize professional skill qualities,
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which reflect the intern’s emphasis on their essential attributes and abilities, consistent with
the basic requirements of employment units for professionals. Career interns with explicit and
mature workplace knowledge and strict requirements for their essential qualities. The
surveyed nursing interns ranked pediatric holistic nursing as the top priority, indicating that in
the current pediatric nursing education and working environment, the interns ‘understanding
is consistent with the health concept advocated by the World Health Organization, focusing
on the overall physical and mental health status. As a whole, nursing interns are relatively
comprehensive in terms of nursing theory, reflecting the improvement of nursing education
and the development of nursing concepts.

This study proves by way of quantitative cognition that nursing interns believe that the
workload and pressure of pediatric nursing are relatively large. Engaging in pediatric nursing
work means excellent technical difficulty, communication and coordination ability, nursing
staff shortage, pediatric doctor-patient dispute prone, and large pediatric nursing career
development space.

On the one hand, this is consistent with the results of previous surveys [3][4][5] and truly
reflects the work of pediatric nurses. Health policymakers can use this as a reference to take
effective measures to improve the pediatric nursing practice environment and attract more
young people to the pediatric nursing team [6][7]; on the other hand, the above results also
show that the pediatric nursing internship experience provides intern trainees with valuable
training opportunities and helps them to fully understand the challenges they face in their
future work, which is conducive to their knowledge and skills reserve for their nursing career
after graduation [8].

This research survey found that only 33.8% of interns are willing to engage in pediatric
nursing after graduation. Combined with the general background of the “pain of
pediatricians” prevalent in various medical institutions, this has put forward a huge challenge
in pediatric nursing and child care.

This study also pointed out the direction for future nursing interns to teach. In the pediatric
nursing environment, children's communication and expression abilities are limited, emotions
are unstable, and self-control is weak.

Parents’ demand for children’s physical and mental health services is higher, and the
difficulty and complexity of pediatric care have increased significantly, which determines the
long-term objective existence of the above status quo.

The above-mentioned vital factors should guide pediatric nursing interns in solving their
practical difficulties and problems and realize the student-centered nursing internship
teaching model [9]. Teachers should train communication skills between doctors and patients
and scenario exercises, teach the means and methods of emotional management and
emotional control, train interns to confidently and calmly deal with various communication
scenarios, and train interns to shield against external interference.

Nursing interns should learn to establish a harmonious nurse-patient relationship with
patients, help to form a virtuous circle, increase their sense of identity and job achievement in
the nursing profession, and be more conducive to the development and growth of the pediatric
nursing team [10].

5. Conclusion

In this study, we investigated the cognitive status of nursing interns in pediatric nursing
through questionnaires. In terms of the connotation of pediatric nursing work, the theoretical
cognition of the interns was relatively comprehensive; in terms of the characteristics of
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pediatric nursing work, the interns generally believed that the pediatric nursing workload and
work pressure were large, and engaging in pediatric nursing work meant great technical
difficulty and communication and coordination ability, the shortage of pediatric nursing staff,
the easy occurrence of disputes between pediatric doctors and patients, and the excellent
development space of pediatric nursing profession. From the perspective of the nursing talent
reserve, nursing managers should take measures to improve the pediatric nursing practice
environment, improve the salary and treatment of pediatric nursing staff, carry out pediatric
communication skills training and situational exercises for nursing interns, improve their
ability to deal with various communication scenarios and prepare for the transition of
pediatric nursing practice for interns. The proportion of nursing interns willing to engage in
pediatric nursing after graduation is low, and the training of pediatric nursing talents has a
long way to go.
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